Data processing by XPE Group Belgium
You pass on your (personal) data to XPE by Internet via Carerix. XPE uses Carerix to process this personal data in accordance with the privacy act of 8 December 1992. You can find more information on this at the Belgian privacy commission website at www.privacycommission.be.
As the act requires, but also as XPE considers transparency important, below is a description of the processing.

Important: responsibility for the accuracy, correctness and completeness of the data.
By using Carerix you declare that all information given during your registration is accurate, correct, complete and up to date and undertake to immediately inform XPE of all changes in relation to this information. 
Please remember that Carerix is an Internet application that XPE cannot protect (transfer via) the Internet and that it is your responsibility to keep your login data secret. Alert XPE if you know or suspect that your profile has been modified by someone else.
If you provide references, then you are granting permission to XPE and/or persons who wish to make use of or are contemplating making use of your services to contact these references and process their evaluation of you. 
If you provide XPE with sensitive, medical or legal information then you acknowledge that XPE may assume unconditionally that you agree to their possible processing.

Which data are processed?

In the data that is processed a distinction can be made between those that you yourself provide through Carerix and those XPE gathers concerning you.

Which data you provide via Carerix can be seen from the fields requesting information in Carerix. Please remember that this also includes the information in your curriculum vitae (CV). These can be searched by the application.
Other categories of data that XPE can gather concerning you:

· Evaluations: Results of tests, evaluations by referees, feedback from previous employers/principals and so forth

· Information about you that you have made public or that has been made public, for example because it is legally compulsory (such as mandates in companies or associations) or otherwise (such as information on social network sites)

XPE will only process sensitive, medical or legal data concerning you if it has obtained such information through you or with your consent. XPE will process such data in accordance with the legal conditions for doing so. This includes the anti-discrimination legislation and the legislation providing for the possibility to process an extract from the criminal records (attest van goed gedrag en zeden, certificate of good conduct and character).
What is the purpose of processing the data?

The data are processed with the following objectives, which are all within the range of XPE’s activities: 
· Selection, recruitment and mediation in contracting and supplying personnel, including matching candidate profiles with profiles required, passing on information to clients who are looking for candidates, concluding (employment) contracts, providing employment, invoicing and related (personnel) administration. 
· Complying with the statutory obligations, such as bookkeeping, providing the government with tax information (such as withholding tax on professional income, certificates and questions from the tax department within the scope of its authority) and social security (such as social security contributions and answering questions from the social inspection within the scope of its authority).

· Supplying information on services that XPE, other companies in the Adecco group or other XPE partners provide, possibly even via automatic communication systems (such as e-mail, mobile phone, sms and mms) if you have expressed no objection.

Who receives the information?

XPE is a group of companies that belong to the Adecco group, which are developing activities such as selection, recruitment and contracting outside the scope of private job-finding (employment agencies). The companies that make up XPE are: 
	Name
	Form
	Registered office
	VAT/Crossroads Bank for Enterprises

	XPE Group
	NV
	Noordkustlaan 16b, 1702 Groot-Bijgaarden, Belgium
	+32 (0) 451 710 984

	XPE Personnel Services
	NV
	Noordkustlaan 16b, 1702 Groot-Bijgaarden, Belgium
	+32 (0) 408 236 079

	XPE Pharma & Science
	NV
	Noordkustlaan 16b, 1702 Groot-Bijgaarden, Belgium
	+32 (0) 885 823 893


Within XPE, only those people who need your data within the context of their job will get to see these data. 
As XPE employs an (ICT) service provider to manage the Carerix application, personnel from that service provider also get to see these data with (administrator) rights. 
Other third parties who get to see (some of) these data are clients who may potentially employ the candidates and the government (see objectives above). 
Who is Carerix’ controller?

XPE Personnel Services SA is the lead controller for the processing, as they carry out the majority of the data processing.

Is part of the (actual) processing outsourced?

Yes. XPE employs an external party based in Europe and is therefore bound to the same or similar regulations regarding privacy protection as in Belgium. The contract with that party also stipulates that it must take reasonable measures to protect the data and must preserve their confidentiality.
Where can you go with questions or to exercise your rights?

Pursuant to the privacy act, in principle you can: 
· view the data concerning you that is processed 
· improve or request the improvement of data processed that concerns you and is not or no longer accurate or up to date

· ask for data that concerns you that has been erroneously processed to be blocked or deleted

If you have any questions regarding the processing of your data or to exercise these rights, please contact XPE Personnel Services SA, legal department, Noordkustlaan 16b, 1702 Groot-Bijgaarden, Belgium. You can also contact this service via quality@xpe-group.com. Please note that in some cases certain formalities cannot be completed electronically.
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